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P.S.: If anyone wishes to submit opinion pieces on how 
we might better represent the community in the �ght 
for social justice please send your submissions to 
editor@bcrcmontreal.com.

Racial Pro�ling: Black Civil Rights Also Matter!
By Yvonne Sam: Chairman (Rights and Freedoms Committee) Black Community Resource Centre

As a preliminary step before delving into 
this somewhat charged topic, it is useful to 
de�ne racial pro�ling, as the Canadian 
populace, in general, use the term to mean 
di�erent things. For this editorial, I am 
applying the term ‘racial pro�ling’ to refer 
to the law enforcement practice of taking 
the race of a potential suspect into account 
when deciding whether to initiate 
investigation of that suspect. To the more erudite, racial 
pro�ling can also be termed “racism in practice”, regard-
less of whether it is viewed using Heidegger’s phenom-
enological lens, or any other modes of optic aid. For such 
an overloaded term as racial pro�ling it is somewhat 
understandable that several de�nitions are attributable 
to it.  To be engaged in racial pro�ling, race does not 
need to be considered to the exclusion of other factors. A 
pro�le will often contain a variety of factors; but, if one of 
them is race, then we have a racial pro�le.

As stated in its mission, and dictated by its organizational 
values, the Canadian Charter of Rights and Freedoms, the 
Québec Charter of Human Rights and Freedoms, and the 
Service de Police de la Ville de Montréal (SPVM) stipulate 
that the services provided by the entire sta� in all 

interactions with citizens be free from racial 
pro�ling. The SPVM Executive has also made a 
�rm commitment to promote and maintain a 
strong stance against any type of illicit racial 
pro�ling. It is apparent that such a commitment 
exists only on paper and is not e�ective in reality.  
While racial pro�ling may be de�ned as unjusti-
�ed actions by authority �gures toward members 
of a particular race, ethnic group or religion, the 

actions of the Montreal Police in the 2008 killing of 
teen, Freddy Villanueva, have served to indelibly sear 
the issue into the public consciousness at large. Bear in 
mind that racial pro�ling is not limited exclusively to 
law enforcement, but also education and youth-
protection systems, where it is seen that youths are 
unfairly labelled with the consequent risk of being 
channeled into the criminal justice system.

On November 30, 2016, in a decision on a case 
�led �ve years ago by Marcus Gordon, a Black 
urban entertainment professional, the Quebec 
Human Rights and Youth Rights Commission has 
ruled that he was indeed a victim of racial 
pro�ling by the Montreal Police and awarded a 
meagre sum of $2,000 in moral damages. Do 
Black civil rights matter especially when racial 
pro�ling is acknowledged? Despite the straight-
forward facts, the Commission took almost four 
years to complete the investigation of the 
complaint. To further compound matters, 
although the investigation was completed in 
January 2015, the Commission’s Complaints 
Committee only decided the case in October 
2016. Despite the Centre for Research Action on 
Race Relations enquiry, the Commission declined 
to explain the 1.5 year wait.  
www.youtube.com/watch?v=knV-_5AEst8). 
Currently, there are no racialized managers or 
members at the Commission. An Indigenous 
Commissioner has recently resigned, leaving the 
Commission without any racialized or English-
speaking member who, among other functions, 
makes decisions on cases through the Complaints 
Committee. According to Fo Noemi, Director of 
CRARR, this decision sets an extremely disturbing 
precedent. It fails to send a dissuasive message to 
police o�cers and departments that practice 
racial pro�ling. Also, on the converse, it can be 
seen as a very persuasive message to victims of 
racial pro�ling that it is not worth �ling 
complaints. A request for a review of the decision 
has been made by CRARR to the Commission’s 
interim President, Camil Picard.

With no surprise elements, the most common 
recurring and familiar instances of racial pro�ling 
in Montreal is what have come to be known as 
“Driving While Black” or (D.W.B). Racial pro�ling of 
this kind involves police stopping motorists under 
the guise that they have committed a tra�c 
violation—usually a minor one. This is where 
things take a di�erent turn and shape. Although 
the tra�c violation may be the primary reason for 
the motorist being stopped, the actual underlying 
reason might include the race of the suspect. 
Police often assume that African-American drivers 
are more likely than their white driver counter-
parts to be transporting illegal drugs. This 
assumption has been the catalyst for a large 
number of roadside stops.

A few years ago, an individual by the name of Joel 
Debellefeuille was out for a drive with his wife and 
stepdaughter. For the purposes of this story it is 
important to note that the individual is Black and 
that the car he was driving was a BMW sport-

utility vehicle. Joel was pulled over by two 
Longueil (Quebec) police constables, because, 
after running his plates, they reasoned that his 
name could not possibly match his skin colour. 
What is of interest in this horrible situation is 
how misinformed and uneducated these white 
o�cers were. For instance, they must have 
conveniently forgotten the processes of 
colonization that their ancestors in�icted on 
people of colour, which included, for enslaved 
Africans, the stripping of their African names 
and their replacement with the names of white 
European slave owners. How Debellefeuille 
presented himself was also not the deciding 
factor in his subjection to racial pro�ling. 
Rather, the unifying factor is that these Black 
people, who would all appear to be of middle 
or upper class backgrounds, dared to desire 
nice things ("high end" expensive purchases-
cars etc.) for themselves. Debellefeuille refused 
to pay the tickets and persevered for two years 
in several courts in order to �nally win his case.

A similarly mundane, egregious and potentially 
lethal practice of racial pro�ling is: "Walking 
While Black." This a�icts many in Montreal, as it 
surely does in other cities in Canada and 
elsewhere.

This next story is about Jimmy, a recent 
immigrant to Canada, and his �rst unhappy 
encounter with the Montreal Police. In May 
2015, Trevaughn, a West Indian national, was 
walking along St. Catherine Street in the heart 
of downtown Montreal. He had recently 
emigrated from the West Indies to be reunited 
with his Canadian wife. Back on St. Catherine 
Street, he crossed an intersection beside two 
white pedestrians. Singled out by a white, 
French-speaking police o�cer, Trevaughn was 
asked to produce his identi�cation without an 
explanation of his "o�ense." However, this 
attention was not given to the other two white 
pedestrians with whom Jimmy had crossed the 
intersection, as they were not stopped and 
interrogated. A Spanish-speaker and recent 
immigrant to Quebec, he did not yet speak any 
French. Instead, the policeman insisted that he 
would only speak French and demanded that 
Trevaughn do the same. It is hard to compre-
hend the level of arrogance, malevolence, and 
insensitivity that motivated such a callous 
response on the part of a civil servant whose 
role it is to “serve and protect.” In conclusion, 

however, given the frequency of unwar-
ranted police surveillance against Blacks, 
any type of racial pro�ling contains the 
seeds of potentially lethal violence. Tra�c 
stops are a good indicator that the police 
must stop and evaluate their way forward. 
Acts such as driving, walking, shopping or 
banking while Black are not just mundane, 
they are a constant part of our daily 
realities in this part of the diaspora, and 
within the Canadian mosaic. As such, the 
potential for racist abuse is far too 
pervasive and needs to be immediately 
addressed.

Morton Weinfeld, a professor of sociology 
at McGill University, who holds the chair in 
Canadian Ethnic Studies, said that while 
action on racial pro�ling is needed, it is 
only the tip of the iceberg. “An even more 
profound problem is that of systemic 
racism in all dimensions of our society,” said 
Weinfeld, who pointed to immigration 
problems, cultural di�erences and poverty 
as examples of obstacles facing minority 
groups. “If racial pro�ling was eliminated 
tomorrow, we would still have profound 
racial inequalities,” he said. “And tackling 
those problems will be much more di�cult 
and much more costly than simply dealing 
with racial pro�ling.” For my part, resolu-
tion lies in immediate remedial orientation 
in the burden of blackness for minority 
populations in western nations where the 
legacy of slavery and anti-black racism is 
alive and well in discriminatory practices 
like racist policing. There is still a great 
amount of denial on the part of the 
stakeholders where racial pro�ling is 
concerned; even after so much pain, yet so 
little gain. Nevertheless, Blacks must not 
give up the �ght, but continue towards the 
light as victory is certainly not out of sight.

Aleuta—The struggle continues.
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A Word From The President
The Black Community Forum Secretariat: Some 

Clari�cations on the Road Forward

By Dr. Clarence Bayne

Continued on Page 3...

Semaji has published a signi�cant amount 
of information about the Black Community 
Forum in previous issues. However, several 
questions, from key organizations in our 
community, seem to justify the need for this 
extended word to the general community. 
The �rst question relates to the rationale for 
such an agency, and the second relates to 
the authority of this agency.

The rationale for this agency can be 
succinctly summarized by Leith Hamilton at 
Val Morin 1992: “We must look at speci�c 
things that strengthen and reinforce 
community structures. The ultimate goal is 
to get more resources into the community. 
We must determine how we can help 
organizations use the funding e�ectively 
once they do receive their resources.” This 
translates into the present set of updated 
purposes that need to be kept alive in our 
minds and at the forefront of our actions. 

The purpose of the Forum
1. To develop a process which will identify a 
long-term development plan for the Black 
community
2. To ensure that this planning process is 
cooperative and collaborative
3. To identify and promote a structure to 
support the planning process 
4. To encourage and promote the develop-
ment of strategic partnerships and 
networks that bene�t the Black community 
and the larger society
5. To provide a network for communication, 
the transfer of knowledge and information, 
and to facilitate the general expansion of 
social capital

The second question is really related to 
governance, implementation, control or 
autonomy of individual organizations 
relative to the Forum. Simple. The Secre-
tariat of the Forum acts on the recommen-
dations and decisions of the Forum, which 
are the collective will of the organizations at 
the general meeting or forum. It is impor-
tant to note that the Forum is not an 
organization with a charter. It derives its 
power and authority from the voluntary will 
and commitments of chartered organiza-
tions in good standing and formal agree-

ment between organizations and between 
individuals to carry out certain missions 
and mandates in an e�cient and most 
e�ective way possible. The autonomy of the 
organization is sovereign or subject only to 
the laws governing its mission and 
mandate; as well as its legislated agree-
ments with partners and collaborators. The 
Secretariat acts for the Forum, and is the 
voice of the Forum, in this restricted way. 
Under Section 6.5.1 subsections 6.5.1.1 to 
6.5.1.13 the updated Val Morin Forum sets 
the frame work for much of the authority of 
the Secretariat.

The Secretariat of the Black Commu-
nity Forum
The Secretariat of the Black Community 
Forum is the Administrative arm of the 
Black Community Forum, which was 
created by the will of 45 Organizations at 
Val Morin in 1992, and re-a�rmed at the 
Second Black Community Forum called by 
the BCRC Black Community Leadership 
Forum, June 16, 2016, attended by 50 
registered delegates representing 20 
organizations. The earlier functions carried 
out by the BCRC Black Community 
Leadership Forum will now be carried out 
by the Secretariat of the Black Community 
Forum. This was a�rmed at the opening 
Plenary Session of the June 16, 2016, Black 
Community Forum, held at 6767 Cote des 
Neiges, Montreal. The Secretariat service of 
the BCRC, and sta�ed by the BCRC, works, 
as part of its mission, to strengthen 
community organizations. The manage-
ment and protocols of the Secretariat are 
independent of those of the BCRC and vice 
versa. The BCRC simply provides the 
administrative and information services as 
required by the protocols, principles and 
recommendations approved at the Black 
Community Forum general meeting.

For Example, Recommendation 6.5.1.9 of 
the Forum plenary requires that the 
Forum/Secretariat puts in place a mecha-
nism which would keep track of the 
performance of community organizations 
or "community events" to determine their 
strengths, weakness and sustainability, 
their e�ectiveness, and social contributions. 
The objective is to help organizations 
strengthen their structures and vitality by 
improving transparency in reporting, 

mission and mandate accountabilities, and by 
facilitating the provision of appropriate 
assistance to Black community organizations 
in need; especially those that are committed 
to the principles and purposes of the Forum 
and have a track record of good service in the 
community.

The function of the Secretariat
1.Implementation of the Recommendations 
and Policy Positions of the Forum and further 
developing the “Procedures and processes for 
the ongoing review and fuller updating of the 
recommendations of the Val Morin Forum to 
re�ect the Black community priorities for 
Quebec today and the next generation.”
2.Overseeing the implementation of the 
recommendations and policy positions of the 
Forum, which are guidelines and mandates 
for the participating community organiza-
tions to work on in a manner that follows best 
practices and good management, and is 
consistent with their mission and mandates.
3.An important function of the Forum (its 
Secretariat) “is to provide a meeting place (s) 
for the community to identify policy issues, to 
review options, to attempt to develop a 
consensus whenever possible, and to 
e�ectively communicate this consensus”. 
(Source: Community Forum Plenary, Val Morin 
3-5 1992).

Responsibility for Protection of 
Community Rights and security
6.5.1.10 It is recommended that there be 
community input into "community events" 
6.5.1.11. It is recommended that a special 
mechanism be developed [as part of the] 
Economic Development agenda to reduce 
potential exploitation of the community by 
[fraudulent and other acts], businesses and 
individuals
There should be a structure to identify those 
businesses and individuals in good standing.

The Administrators of the secretariat 
are: 
1.Chair of the secretariat: Dr Clarence S. Bayne, 
President of the Black Community Resource 
Center.
2.Mr. Sean Seales (Administrator)

3.Ms Raeanne Francis (Administrator)
4.Member at large (to be determined)

Special Committees of the Black 
Community Forum

A. Rights and Freedoms Committee 
Chaired by Yvonne Sam
Participants: BCRC Rights and Freedom Unit; 
Fo Niemi (CRARR); La Ligue des Noirs; 
CDN-BCA; Michael Farkas (Black History 
Month Round Table, and Youth in Motion); 
Mervyn Weekes (UNIA)
Legal advisors: Maitres Dave La Plommeray, 
Rolf Francois.

B. The Economic and Community 
Development Committee
This Committee is responsible for rethinking 
and restructuring of economic development 
and employability strategic plan for the Black 
Community.

The Institutional members of the Committee 
are:

i. Institute for Community Entrepreneurship 
and Development (ICED), John Molson 
School of Business, Concordia University. And 
the ICED Journal. Editors and Associate 
Editors: Professors C. Bayne and Raa�at 
Saade; Dr Rezai Goldnaz. ICED responsible for 
planning a Black Community Economic 
Summit for late 2017, or 2018.
ii. The Black Studies Center
iii. The Black Community Resource Center
iv. The Quebec Board of Black Educators 
V. The CEDEC Montreal
vi. TBA other institutions pending responses. 

Background of research and practice: 
Building on the past collaborations with ICED 
Research team, JMSB, Concordia; EIDMC, 
JMSB, Concordia and Black Studies Center 
research and workshops on Black business 
start-ups and incubation; BCRC-CEDEC 
collaboration and research on employment 
and retention of Black graduates in Montreal 
and Quebec; The McAndrew Study, Univer-
sity of Montreal; Demographic studies of 
Black Communities of Montreal, McGill 
University Consortium for Ethnicity and 
Strategic Social Planning; Black Task Forces of 
Montreal Tremblay Administration) and the 
Charest Provincial Liberals; Cote des Neiges 
Black Community Association and the Yes 
Montreal community business initiatives; and 

the Black Entrepreneurship funding initiatives 
of the Provincial Government (Filation).

C. The Black Community Forum on 
Culture and the Arts Committee: 
Pan-Black Identities De�ning Manifesto
Responsibility for creation of a special website 
for the promotion of Pan Black Identity Events, 
and its administration, was delegated to the 
Black History Month Table and approved at 
the June 16, 2016 Forum. This Committee will 
oversee admissions to and removal from the 
lists, and for the review of the Website in a 
manner consistent with the Criteria approved 
by the Black Forum. The chair of the Commit-
tee is Michael Farkas (President of BHM Round 
Table). Other members are Clarence Bayne 
(BSC Archives); Quincy Amorer (BTW); a 
representative for Festivals (TBA); and 
Representative for Literature ( Koyla, Black 
Writers Guild). 

D. The Committee for Toponomy: based 
on Recommendation 6.5.1.7
Forum/Secretariat will create a Permanent 
Sub-committee of the Forum for researching, 
Identifying and preparing a list of those 
signi�cant historic persons whose contribu-
tions to Black arts and culture, Black advance-
ment, world peace, order and sustainable 
development merit recognition in a manner 
consistent with best Canadian practices in 
toponymy (A Proposal of BCRC Community 
Leadership Forum and BSC Joint Archives 
Committee).

It is proposed that the committee consist of 
experts and representatives named from 
organizations whose mission and mandates 
involve them in research in social history and 
biographical studies. The Secretariat shall seek 
expert advice on appointing to the committee 
two or more experts to be determined by 
their training and proven skills in this, and 
associated studies.

E. The Health Care Committee
Member Groups: BCRC Health Unit and Blood 
Drive (Representatives TBA); and The Black 
Mental Health Connection (Representatives 
TBA). 

 

 
 

As a preliminary step before delving into 
this somewhat charged topic, it is useful to 
de�ne racial pro�ling, as the Canadian 
populace, in general, use the term to mean 
di�erent things. For this editorial, I am 
applying the term ‘racial pro�ling’ to refer 
to the law enforcement practice of taking 
the race of a potential suspect into account 
when deciding whether to initiate 
investigation of that suspect. To the more erudite, racial 
pro�ling can also be termed “racism in practice”, regard-
less of whether it is viewed using Heidegger’s phenom-
enological lens, or any other modes of optic aid. For such 
an overloaded term as racial pro�ling it is somewhat 
understandable that several de�nitions are attributable 
to it.  To be engaged in racial pro�ling, race does not 
need to be considered to the exclusion of other factors. A 
pro�le will often contain a variety of factors; but, if one of 
them is race, then we have a racial pro�le.

As stated in its mission, and dictated by its organizational 
values, the Canadian Charter of Rights and Freedoms, the 
Québec Charter of Human Rights and Freedoms, and the 
Service de Police de la Ville de Montréal (SPVM) stipulate 
that the services provided by the entire sta� in all 

interactions with citizens be free from racial 
pro�ling. The SPVM Executive has also made a 
�rm commitment to promote and maintain a 
strong stance against any type of illicit racial 
pro�ling. It is apparent that such a commitment 
exists only on paper and is not e�ective in reality.  
While racial pro�ling may be de�ned as unjusti-
�ed actions by authority �gures toward members 
of a particular race, ethnic group or religion, the 

actions of the Montreal Police in the 2008 killing of 
teen, Freddy Villanueva, have served to indelibly sear 
the issue into the public consciousness at large. Bear in 
mind that racial pro�ling is not limited exclusively to 
law enforcement, but also education and youth-
protection systems, where it is seen that youths are 
unfairly labelled with the consequent risk of being 
channeled into the criminal justice system.

On November 30, 2016, in a decision on a case 
�led �ve years ago by Marcus Gordon, a Black 
urban entertainment professional, the Quebec 
Human Rights and Youth Rights Commission has 
ruled that he was indeed a victim of racial 
pro�ling by the Montreal Police and awarded a 
meagre sum of $2,000 in moral damages. Do 
Black civil rights matter especially when racial 
pro�ling is acknowledged? Despite the straight-
forward facts, the Commission took almost four 
years to complete the investigation of the 
complaint. To further compound matters, 
although the investigation was completed in 
January 2015, the Commission’s Complaints 
Committee only decided the case in October 
2016. Despite the Centre for Research Action on 
Race Relations enquiry, the Commission declined 
to explain the 1.5 year wait.  
www.youtube.com/watch?v=knV-_5AEst8). 
Currently, there are no racialized managers or 
members at the Commission. An Indigenous 
Commissioner has recently resigned, leaving the 
Commission without any racialized or English-
speaking member who, among other functions, 
makes decisions on cases through the Complaints 
Committee. According to Fo Noemi, Director of 
CRARR, this decision sets an extremely disturbing 
precedent. It fails to send a dissuasive message to 
police o�cers and departments that practice 
racial pro�ling. Also, on the converse, it can be 
seen as a very persuasive message to victims of 
racial pro�ling that it is not worth �ling 
complaints. A request for a review of the decision 
has been made by CRARR to the Commission’s 
interim President, Camil Picard.

With no surprise elements, the most common 
recurring and familiar instances of racial pro�ling 
in Montreal is what have come to be known as 
“Driving While Black” or (D.W.B). Racial pro�ling of 
this kind involves police stopping motorists under 
the guise that they have committed a tra�c 
violation—usually a minor one. This is where 
things take a di�erent turn and shape. Although 
the tra�c violation may be the primary reason for 
the motorist being stopped, the actual underlying 
reason might include the race of the suspect. 
Police often assume that African-American drivers 
are more likely than their white driver counter-
parts to be transporting illegal drugs. This 
assumption has been the catalyst for a large 
number of roadside stops.

A few years ago, an individual by the name of Joel 
Debellefeuille was out for a drive with his wife and 
stepdaughter. For the purposes of this story it is 
important to note that the individual is Black and 
that the car he was driving was a BMW sport-

utility vehicle. Joel was pulled over by two 
Longueil (Quebec) police constables, because, 
after running his plates, they reasoned that his 
name could not possibly match his skin colour. 
What is of interest in this horrible situation is 
how misinformed and uneducated these white 
o�cers were. For instance, they must have 
conveniently forgotten the processes of 
colonization that their ancestors in�icted on 
people of colour, which included, for enslaved 
Africans, the stripping of their African names 
and their replacement with the names of white 
European slave owners. How Debellefeuille 
presented himself was also not the deciding 
factor in his subjection to racial pro�ling. 
Rather, the unifying factor is that these Black 
people, who would all appear to be of middle 
or upper class backgrounds, dared to desire 
nice things ("high end" expensive purchases-
cars etc.) for themselves. Debellefeuille refused 
to pay the tickets and persevered for two years 
in several courts in order to �nally win his case.

A similarly mundane, egregious and potentially 
lethal practice of racial pro�ling is: "Walking 
While Black." This a�icts many in Montreal, as it 
surely does in other cities in Canada and 
elsewhere.

This next story is about Jimmy, a recent 
immigrant to Canada, and his �rst unhappy 
encounter with the Montreal Police. In May 
2015, Trevaughn, a West Indian national, was 
walking along St. Catherine Street in the heart 
of downtown Montreal. He had recently 
emigrated from the West Indies to be reunited 
with his Canadian wife. Back on St. Catherine 
Street, he crossed an intersection beside two 
white pedestrians. Singled out by a white, 
French-speaking police o�cer, Trevaughn was 
asked to produce his identi�cation without an 
explanation of his "o�ense." However, this 
attention was not given to the other two white 
pedestrians with whom Jimmy had crossed the 
intersection, as they were not stopped and 
interrogated. A Spanish-speaker and recent 
immigrant to Quebec, he did not yet speak any 
French. Instead, the policeman insisted that he 
would only speak French and demanded that 
Trevaughn do the same. It is hard to compre-
hend the level of arrogance, malevolence, and 
insensitivity that motivated such a callous 
response on the part of a civil servant whose 
role it is to “serve and protect.” In conclusion, 

however, given the frequency of unwar-
ranted police surveillance against Blacks, 
any type of racial pro�ling contains the 
seeds of potentially lethal violence. Tra�c 
stops are a good indicator that the police 
must stop and evaluate their way forward. 
Acts such as driving, walking, shopping or 
banking while Black are not just mundane, 
they are a constant part of our daily 
realities in this part of the diaspora, and 
within the Canadian mosaic. As such, the 
potential for racist abuse is far too 
pervasive and needs to be immediately 
addressed.

Morton Weinfeld, a professor of sociology 
at McGill University, who holds the chair in 
Canadian Ethnic Studies, said that while 
action on racial pro�ling is needed, it is 
only the tip of the iceberg. “An even more 
profound problem is that of systemic 
racism in all dimensions of our society,” said 
Weinfeld, who pointed to immigration 
problems, cultural di�erences and poverty 
as examples of obstacles facing minority 
groups. “If racial pro�ling was eliminated 
tomorrow, we would still have profound 
racial inequalities,” he said. “And tackling 
those problems will be much more di�cult 
and much more costly than simply dealing 
with racial pro�ling.” For my part, resolu-
tion lies in immediate remedial orientation 
in the burden of blackness for minority 
populations in western nations where the 
legacy of slavery and anti-black racism is 
alive and well in discriminatory practices 
like racist policing. There is still a great 
amount of denial on the part of the 
stakeholders where racial pro�ling is 
concerned; even after so much pain, yet so 
little gain. Nevertheless, Blacks must not 
give up the �ght, but continue towards the 
light as victory is certainly not out of sight.

Aleuta—The struggle continues.
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Semaji has published a signi�cant amount 
of information about the Black Community 
Forum in previous issues. However, several 
questions, from key organizations in our 
community, seem to justify the need for this 
extended word to the general community. 
The �rst question relates to the rationale for 
such an agency, and the second relates to 
the authority of this agency.

The rationale for this agency can be 
succinctly summarized by Leith Hamilton at 
Val Morin 1992: “We must look at speci�c 
things that strengthen and reinforce 
community structures. The ultimate goal is 
to get more resources into the community. 
We must determine how we can help 
organizations use the funding e�ectively 
once they do receive their resources.” This 
translates into the present set of updated 
purposes that need to be kept alive in our 
minds and at the forefront of our actions. 

The purpose of the Forum
1. To develop a process which will identify a 
long-term development plan for the Black 
community
2. To ensure that this planning process is 
cooperative and collaborative
3. To identify and promote a structure to 
support the planning process 
4. To encourage and promote the develop-
ment of strategic partnerships and 
networks that bene�t the Black community 
and the larger society
5. To provide a network for communication, 
the transfer of knowledge and information, 
and to facilitate the general expansion of 
social capital

The second question is really related to 
governance, implementation, control or 
autonomy of individual organizations 
relative to the Forum. Simple. The Secre-
tariat of the Forum acts on the recommen-
dations and decisions of the Forum, which 
are the collective will of the organizations at 
the general meeting or forum. It is impor-
tant to note that the Forum is not an 
organization with a charter. It derives its 
power and authority from the voluntary will 
and commitments of chartered organiza-
tions in good standing and formal agree-

ment between organizations and between 
individuals to carry out certain missions 
and mandates in an e�cient and most 
e�ective way possible. The autonomy of the 
organization is sovereign or subject only to 
the laws governing its mission and 
mandate; as well as its legislated agree-
ments with partners and collaborators. The 
Secretariat acts for the Forum, and is the 
voice of the Forum, in this restricted way. 
Under Section 6.5.1 subsections 6.5.1.1 to 
6.5.1.13 the updated Val Morin Forum sets 
the frame work for much of the authority of 
the Secretariat.

The Secretariat of the Black Commu-
nity Forum
The Secretariat of the Black Community 
Forum is the Administrative arm of the 
Black Community Forum, which was 
created by the will of 45 Organizations at 
Val Morin in 1992, and re-a�rmed at the 
Second Black Community Forum called by 
the BCRC Black Community Leadership 
Forum, June 16, 2016, attended by 50 
registered delegates representing 20 
organizations. The earlier functions carried 
out by the BCRC Black Community 
Leadership Forum will now be carried out 
by the Secretariat of the Black Community 
Forum. This was a�rmed at the opening 
Plenary Session of the June 16, 2016, Black 
Community Forum, held at 6767 Cote des 
Neiges, Montreal. The Secretariat service of 
the BCRC, and sta�ed by the BCRC, works, 
as part of its mission, to strengthen 
community organizations. The manage-
ment and protocols of the Secretariat are 
independent of those of the BCRC and vice 
versa. The BCRC simply provides the 
administrative and information services as 
required by the protocols, principles and 
recommendations approved at the Black 
Community Forum general meeting.

For Example, Recommendation 6.5.1.9 of 
the Forum plenary requires that the 
Forum/Secretariat puts in place a mecha-
nism which would keep track of the 
performance of community organizations 
or "community events" to determine their 
strengths, weakness and sustainability, 
their e�ectiveness, and social contributions. 
The objective is to help organizations 
strengthen their structures and vitality by 
improving transparency in reporting, 

mission and mandate accountabilities, and by 
facilitating the provision of appropriate 
assistance to Black community organizations 
in need; especially those that are committed 
to the principles and purposes of the Forum 
and have a track record of good service in the 
community.

The function of the Secretariat
1.Implementation of the Recommendations 
and Policy Positions of the Forum and further 
developing the “Procedures and processes for 
the ongoing review and fuller updating of the 
recommendations of the Val Morin Forum to 
re�ect the Black community priorities for 
Quebec today and the next generation.”
2.Overseeing the implementation of the 
recommendations and policy positions of the 
Forum, which are guidelines and mandates 
for the participating community organiza-
tions to work on in a manner that follows best 
practices and good management, and is 
consistent with their mission and mandates.
3.An important function of the Forum (its 
Secretariat) “is to provide a meeting place (s) 
for the community to identify policy issues, to 
review options, to attempt to develop a 
consensus whenever possible, and to 
e�ectively communicate this consensus”. 
(Source: Community Forum Plenary, Val Morin 
3-5 1992).

Responsibility for Protection of 
Community Rights and security
6.5.1.10 It is recommended that there be 
community input into "community events" 
6.5.1.11. It is recommended that a special 
mechanism be developed [as part of the] 
Economic Development agenda to reduce 
potential exploitation of the community by 
[fraudulent and other acts], businesses and 
individuals
There should be a structure to identify those 
businesses and individuals in good standing.

The Administrators of the secretariat 
are: 
1.Chair of the secretariat: Dr Clarence S. Bayne, 
President of the Black Community Resource 
Center.
2.Mr. Sean Seales (Administrator)

3.Ms Raeanne Francis (Administrator)
4.Member at large (to be determined)

Special Committees of the Black 
Community Forum

A. Rights and Freedoms Committee 
Chaired by Yvonne Sam
Participants: BCRC Rights and Freedom Unit; 
Fo Niemi (CRARR); La Ligue des Noirs; 
CDN-BCA; Michael Farkas (Black History 
Month Round Table, and Youth in Motion); 
Mervyn Weekes (UNIA)
Legal advisors: Maitres Dave La Plommeray, 
Rolf Francois.

B. The Economic and Community 
Development Committee
This Committee is responsible for rethinking 
and restructuring of economic development 
and employability strategic plan for the Black 
Community.

The Institutional members of the Committee 
are:

i. Institute for Community Entrepreneurship 
and Development (ICED), John Molson 
School of Business, Concordia University. And 
the ICED Journal. Editors and Associate 
Editors: Professors C. Bayne and Raa�at 
Saade; Dr Rezai Goldnaz. ICED responsible for 
planning a Black Community Economic 
Summit for late 2017, or 2018.
ii. The Black Studies Center
iii. The Black Community Resource Center
iv. The Quebec Board of Black Educators 
V. The CEDEC Montreal
vi. TBA other institutions pending responses. 

Background of research and practice: 
Building on the past collaborations with ICED 
Research team, JMSB, Concordia; EIDMC, 
JMSB, Concordia and Black Studies Center 
research and workshops on Black business 
start-ups and incubation; BCRC-CEDEC 
collaboration and research on employment 
and retention of Black graduates in Montreal 
and Quebec; The McAndrew Study, Univer-
sity of Montreal; Demographic studies of 
Black Communities of Montreal, McGill 
University Consortium for Ethnicity and 
Strategic Social Planning; Black Task Forces of 
Montreal Tremblay Administration) and the 
Charest Provincial Liberals; Cote des Neiges 
Black Community Association and the Yes 
Montreal community business initiatives; and 

the Black Entrepreneurship funding initiatives 
of the Provincial Government (Filation).

C. The Black Community Forum on 
Culture and the Arts Committee: 
Pan-Black Identities De�ning Manifesto
Responsibility for creation of a special website 
for the promotion of Pan Black Identity Events, 
and its administration, was delegated to the 
Black History Month Table and approved at 
the June 16, 2016 Forum. This Committee will 
oversee admissions to and removal from the 
lists, and for the review of the Website in a 
manner consistent with the Criteria approved 
by the Black Forum. The chair of the Commit-
tee is Michael Farkas (President of BHM Round 
Table). Other members are Clarence Bayne 
(BSC Archives); Quincy Amorer (BTW); a 
representative for Festivals (TBA); and 
Representative for Literature ( Koyla, Black 
Writers Guild). 

D. The Committee for Toponomy: based 
on Recommendation 6.5.1.7
Forum/Secretariat will create a Permanent 
Sub-committee of the Forum for researching, 
Identifying and preparing a list of those 
signi�cant historic persons whose contribu-
tions to Black arts and culture, Black advance-
ment, world peace, order and sustainable 
development merit recognition in a manner 
consistent with best Canadian practices in 
toponymy (A Proposal of BCRC Community 
Leadership Forum and BSC Joint Archives 
Committee).

It is proposed that the committee consist of 
experts and representatives named from 
organizations whose mission and mandates 
involve them in research in social history and 
biographical studies. The Secretariat shall seek 
expert advice on appointing to the committee 
two or more experts to be determined by 
their training and proven skills in this, and 
associated studies.

E. The Health Care Committee
Member Groups: BCRC Health Unit and Blood 
Drive (Representatives TBA); and The Black 
Mental Health Connection (Representatives 
TBA). 

 

 
 

As a preliminary step before delving into 
this somewhat charged topic, it is useful to 
de�ne racial pro�ling, as the Canadian 
populace, in general, use the term to mean 
di�erent things. For this editorial, I am 
applying the term ‘racial pro�ling’ to refer 
to the law enforcement practice of taking 
the race of a potential suspect into account 
when deciding whether to initiate 
investigation of that suspect. To the more erudite, racial 
pro�ling can also be termed “racism in practice”, regard-
less of whether it is viewed using Heidegger’s phenom-
enological lens, or any other modes of optic aid. For such 
an overloaded term as racial pro�ling it is somewhat 
understandable that several de�nitions are attributable 
to it.  To be engaged in racial pro�ling, race does not 
need to be considered to the exclusion of other factors. A 
pro�le will often contain a variety of factors; but, if one of 
them is race, then we have a racial pro�le.

As stated in its mission, and dictated by its organizational 
values, the Canadian Charter of Rights and Freedoms, the 
Québec Charter of Human Rights and Freedoms, and the 
Service de Police de la Ville de Montréal (SPVM) stipulate 
that the services provided by the entire sta� in all 

interactions with citizens be free from racial 
pro�ling. The SPVM Executive has also made a 
�rm commitment to promote and maintain a 
strong stance against any type of illicit racial 
pro�ling. It is apparent that such a commitment 
exists only on paper and is not e�ective in reality.  
While racial pro�ling may be de�ned as unjusti-
�ed actions by authority �gures toward members 
of a particular race, ethnic group or religion, the 

actions of the Montreal Police in the 2008 killing of 
teen, Freddy Villanueva, have served to indelibly sear 
the issue into the public consciousness at large. Bear in 
mind that racial pro�ling is not limited exclusively to 
law enforcement, but also education and youth-
protection systems, where it is seen that youths are 
unfairly labelled with the consequent risk of being 
channeled into the criminal justice system.

On November 30, 2016, in a decision on a case 
�led �ve years ago by Marcus Gordon, a Black 
urban entertainment professional, the Quebec 
Human Rights and Youth Rights Commission has 
ruled that he was indeed a victim of racial 
pro�ling by the Montreal Police and awarded a 
meagre sum of $2,000 in moral damages. Do 
Black civil rights matter especially when racial 
pro�ling is acknowledged? Despite the straight-
forward facts, the Commission took almost four 
years to complete the investigation of the 
complaint. To further compound matters, 
although the investigation was completed in 
January 2015, the Commission’s Complaints 
Committee only decided the case in October 
2016. Despite the Centre for Research Action on 
Race Relations enquiry, the Commission declined 
to explain the 1.5 year wait.  
www.youtube.com/watch?v=knV-_5AEst8). 
Currently, there are no racialized managers or 
members at the Commission. An Indigenous 
Commissioner has recently resigned, leaving the 
Commission without any racialized or English-
speaking member who, among other functions, 
makes decisions on cases through the Complaints 
Committee. According to Fo Noemi, Director of 
CRARR, this decision sets an extremely disturbing 
precedent. It fails to send a dissuasive message to 
police o�cers and departments that practice 
racial pro�ling. Also, on the converse, it can be 
seen as a very persuasive message to victims of 
racial pro�ling that it is not worth �ling 
complaints. A request for a review of the decision 
has been made by CRARR to the Commission’s 
interim President, Camil Picard.

With no surprise elements, the most common 
recurring and familiar instances of racial pro�ling 
in Montreal is what have come to be known as 
“Driving While Black” or (D.W.B). Racial pro�ling of 
this kind involves police stopping motorists under 
the guise that they have committed a tra�c 
violation—usually a minor one. This is where 
things take a di�erent turn and shape. Although 
the tra�c violation may be the primary reason for 
the motorist being stopped, the actual underlying 
reason might include the race of the suspect. 
Police often assume that African-American drivers 
are more likely than their white driver counter-
parts to be transporting illegal drugs. This 
assumption has been the catalyst for a large 
number of roadside stops.

A few years ago, an individual by the name of Joel 
Debellefeuille was out for a drive with his wife and 
stepdaughter. For the purposes of this story it is 
important to note that the individual is Black and 
that the car he was driving was a BMW sport-

utility vehicle. Joel was pulled over by two 
Longueil (Quebec) police constables, because, 
after running his plates, they reasoned that his 
name could not possibly match his skin colour. 
What is of interest in this horrible situation is 
how misinformed and uneducated these white 
o�cers were. For instance, they must have 
conveniently forgotten the processes of 
colonization that their ancestors in�icted on 
people of colour, which included, for enslaved 
Africans, the stripping of their African names 
and their replacement with the names of white 
European slave owners. How Debellefeuille 
presented himself was also not the deciding 
factor in his subjection to racial pro�ling. 
Rather, the unifying factor is that these Black 
people, who would all appear to be of middle 
or upper class backgrounds, dared to desire 
nice things ("high end" expensive purchases-
cars etc.) for themselves. Debellefeuille refused 
to pay the tickets and persevered for two years 
in several courts in order to �nally win his case.

A similarly mundane, egregious and potentially 
lethal practice of racial pro�ling is: "Walking 
While Black." This a�icts many in Montreal, as it 
surely does in other cities in Canada and 
elsewhere.

This next story is about Jimmy, a recent 
immigrant to Canada, and his �rst unhappy 
encounter with the Montreal Police. In May 
2015, Trevaughn, a West Indian national, was 
walking along St. Catherine Street in the heart 
of downtown Montreal. He had recently 
emigrated from the West Indies to be reunited 
with his Canadian wife. Back on St. Catherine 
Street, he crossed an intersection beside two 
white pedestrians. Singled out by a white, 
French-speaking police o�cer, Trevaughn was 
asked to produce his identi�cation without an 
explanation of his "o�ense." However, this 
attention was not given to the other two white 
pedestrians with whom Jimmy had crossed the 
intersection, as they were not stopped and 
interrogated. A Spanish-speaker and recent 
immigrant to Quebec, he did not yet speak any 
French. Instead, the policeman insisted that he 
would only speak French and demanded that 
Trevaughn do the same. It is hard to compre-
hend the level of arrogance, malevolence, and 
insensitivity that motivated such a callous 
response on the part of a civil servant whose 
role it is to “serve and protect.” In conclusion, 

however, given the frequency of unwar-
ranted police surveillance against Blacks, 
any type of racial pro�ling contains the 
seeds of potentially lethal violence. Tra�c 
stops are a good indicator that the police 
must stop and evaluate their way forward. 
Acts such as driving, walking, shopping or 
banking while Black are not just mundane, 
they are a constant part of our daily 
realities in this part of the diaspora, and 
within the Canadian mosaic. As such, the 
potential for racist abuse is far too 
pervasive and needs to be immediately 
addressed.

Morton Weinfeld, a professor of sociology 
at McGill University, who holds the chair in 
Canadian Ethnic Studies, said that while 
action on racial pro�ling is needed, it is 
only the tip of the iceberg. “An even more 
profound problem is that of systemic 
racism in all dimensions of our society,” said 
Weinfeld, who pointed to immigration 
problems, cultural di�erences and poverty 
as examples of obstacles facing minority 
groups. “If racial pro�ling was eliminated 
tomorrow, we would still have profound 
racial inequalities,” he said. “And tackling 
those problems will be much more di�cult 
and much more costly than simply dealing 
with racial pro�ling.” For my part, resolu-
tion lies in immediate remedial orientation 
in the burden of blackness for minority 
populations in western nations where the 
legacy of slavery and anti-black racism is 
alive and well in discriminatory practices 
like racist policing. There is still a great 
amount of denial on the part of the 
stakeholders where racial pro�ling is 
concerned; even after so much pain, yet so 
little gain. Nevertheless, Blacks must not 
give up the �ght, but continue towards the 
light as victory is certainly not out of sight.

Aleuta—The struggle continues.
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As a preliminary step before delving into 
this somewhat charged topic, it is useful to 
de�ne racial pro�ling, as the Canadian 
populace, in general, use the term to mean 
di�erent things. For this editorial, I am 
applying the term ‘racial pro�ling’ to refer 
to the law enforcement practice of taking 
the race of a potential suspect into account 
when deciding whether to initiate 
investigation of that suspect. To the more erudite, racial 
pro�ling can also be termed “racism in practice”, regard-
less of whether it is viewed using Heidegger’s phenom-
enological lens, or any other modes of optic aid. For such 
an overloaded term as racial pro�ling it is somewhat 
understandable that several de�nitions are attributable 
to it.  To be engaged in racial pro�ling, race does not 
need to be considered to the exclusion of other factors. A 
pro�le will often contain a variety of factors; but, if one of 
them is race, then we have a racial pro�le.

As stated in its mission, and dictated by its organizational 
values, the Canadian Charter of Rights and Freedoms, the 
Québec Charter of Human Rights and Freedoms, and the 
Service de Police de la Ville de Montréal (SPVM) stipulate 
that the services provided by the entire sta� in all 

interactions with citizens be free from racial 
pro�ling. The SPVM Executive has also made a 
�rm commitment to promote and maintain a 
strong stance against any type of illicit racial 
pro�ling. It is apparent that such a commitment 
exists only on paper and is not e�ective in reality.  
While racial pro�ling may be de�ned as unjusti-
�ed actions by authority �gures toward members 
of a particular race, ethnic group or religion, the 

actions of the Montreal Police in the 2008 killing of 
teen, Freddy Villanueva, have served to indelibly sear 
the issue into the public consciousness at large. Bear in 
mind that racial pro�ling is not limited exclusively to 
law enforcement, but also education and youth-
protection systems, where it is seen that youths are 
unfairly labelled with the consequent risk of being 
channeled into the criminal justice system.

On November 30, 2016, in a decision on a case 
�led �ve years ago by Marcus Gordon, a Black 
urban entertainment professional, the Quebec 
Human Rights and Youth Rights Commission has 
ruled that he was indeed a victim of racial 
pro�ling by the Montreal Police and awarded a 
meagre sum of $2,000 in moral damages. Do 
Black civil rights matter especially when racial 
pro�ling is acknowledged? Despite the straight-
forward facts, the Commission took almost four 
years to complete the investigation of the 
complaint. To further compound matters, 
although the investigation was completed in 
January 2015, the Commission’s Complaints 
Committee only decided the case in October 
2016. Despite the Centre for Research Action on 
Race Relations enquiry, the Commission declined 
to explain the 1.5 year wait.  
www.youtube.com/watch?v=knV-_5AEst8). 
Currently, there are no racialized managers or 
members at the Commission. An Indigenous 
Commissioner has recently resigned, leaving the 
Commission without any racialized or English-
speaking member who, among other functions, 
makes decisions on cases through the Complaints 
Committee. According to Fo Noemi, Director of 
CRARR, this decision sets an extremely disturbing 
precedent. It fails to send a dissuasive message to 
police o�cers and departments that practice 
racial pro�ling. Also, on the converse, it can be 
seen as a very persuasive message to victims of 
racial pro�ling that it is not worth �ling 
complaints. A request for a review of the decision 
has been made by CRARR to the Commission’s 
interim President, Camil Picard.

With no surprise elements, the most common 
recurring and familiar instances of racial pro�ling 
in Montreal is what have come to be known as 
“Driving While Black” or (D.W.B). Racial pro�ling of 
this kind involves police stopping motorists under 
the guise that they have committed a tra�c 
violation—usually a minor one. This is where 
things take a di�erent turn and shape. Although 
the tra�c violation may be the primary reason for 
the motorist being stopped, the actual underlying 
reason might include the race of the suspect. 
Police often assume that African-American drivers 
are more likely than their white driver counter-
parts to be transporting illegal drugs. This 
assumption has been the catalyst for a large 
number of roadside stops.

A few years ago, an individual by the name of Joel 
Debellefeuille was out for a drive with his wife and 
stepdaughter. For the purposes of this story it is 
important to note that the individual is Black and 
that the car he was driving was a BMW sport-

utility vehicle. Joel was pulled over by two 
Longueil (Quebec) police constables, because, 
after running his plates, they reasoned that his 
name could not possibly match his skin colour. 
What is of interest in this horrible situation is 
how misinformed and uneducated these white 
o�cers were. For instance, they must have 
conveniently forgotten the processes of 
colonization that their ancestors in�icted on 
people of colour, which included, for enslaved 
Africans, the stripping of their African names 
and their replacement with the names of white 
European slave owners. How Debellefeuille 
presented himself was also not the deciding 
factor in his subjection to racial pro�ling. 
Rather, the unifying factor is that these Black 
people, who would all appear to be of middle 
or upper class backgrounds, dared to desire 
nice things ("high end" expensive purchases-
cars etc.) for themselves. Debellefeuille refused 
to pay the tickets and persevered for two years 
in several courts in order to �nally win his case.

A similarly mundane, egregious and potentially 
lethal practice of racial pro�ling is: "Walking 
While Black." This a�icts many in Montreal, as it 
surely does in other cities in Canada and 
elsewhere.

This next story is about Jimmy, a recent 
immigrant to Canada, and his �rst unhappy 
encounter with the Montreal Police. In May 
2015, Trevaughn, a West Indian national, was 
walking along St. Catherine Street in the heart 
of downtown Montreal. He had recently 
emigrated from the West Indies to be reunited 
with his Canadian wife. Back on St. Catherine 
Street, he crossed an intersection beside two 
white pedestrians. Singled out by a white, 
French-speaking police o�cer, Trevaughn was 
asked to produce his identi�cation without an 
explanation of his "o�ense." However, this 
attention was not given to the other two white 
pedestrians with whom Jimmy had crossed the 
intersection, as they were not stopped and 
interrogated. A Spanish-speaker and recent 
immigrant to Quebec, he did not yet speak any 
French. Instead, the policeman insisted that he 
would only speak French and demanded that 
Trevaughn do the same. It is hard to compre-
hend the level of arrogance, malevolence, and 
insensitivity that motivated such a callous 
response on the part of a civil servant whose 
role it is to “serve and protect.” In conclusion, 

however, given the frequency of unwar-
ranted police surveillance against Blacks, 
any type of racial pro�ling contains the 
seeds of potentially lethal violence. Tra�c 
stops are a good indicator that the police 
must stop and evaluate their way forward. 
Acts such as driving, walking, shopping or 
banking while Black are not just mundane, 
they are a constant part of our daily 
realities in this part of the diaspora, and 
within the Canadian mosaic. As such, the 
potential for racist abuse is far too 
pervasive and needs to be immediately 
addressed.

Morton Weinfeld, a professor of sociology 
at McGill University, who holds the chair in 
Canadian Ethnic Studies, said that while 
action on racial pro�ling is needed, it is 
only the tip of the iceberg. “An even more 
profound problem is that of systemic 
racism in all dimensions of our society,” said 
Weinfeld, who pointed to immigration 
problems, cultural di�erences and poverty 
as examples of obstacles facing minority 
groups. “If racial pro�ling was eliminated 
tomorrow, we would still have profound 
racial inequalities,” he said. “And tackling 
those problems will be much more di�cult 
and much more costly than simply dealing 
with racial pro�ling.” For my part, resolu-
tion lies in immediate remedial orientation 
in the burden of blackness for minority 
populations in western nations where the 
legacy of slavery and anti-black racism is 
alive and well in discriminatory practices 
like racist policing. There is still a great 
amount of denial on the part of the 
stakeholders where racial pro�ling is 
concerned; even after so much pain, yet so 
little gain. Nevertheless, Blacks must not 
give up the �ght, but continue towards the 
light as victory is certainly not out of sight.

Aleuta—The struggle continues.
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Listed below are ten points that were presented 
to the BCRC’s meeting of the Meeting of the Ad 
Hoc Community Meeting on Rights and 
Freedoms, on May 5, 2016. These points address 
strategies that can be used to address systemic 
racism in Quebec. (Please note that these are 
suggested strategies and it is not obligatory to 
agree with them). 

Suggested Strategies:

1. Social Media
Social media should be greatly utilized because 
it allows us to reach an incredible amount of 
individuals across the world. For example, in 
2013, when the owner of the Buonanotte 
Restaurant, on St. Laurent Boulevard, was 
required by the O�ce Quebecois de la Langue 
Francaise (OQLF) to change all the menus at his 
restaurant, because of the fact that the words 
“pasta”, “antipasti” and “calamari” were not in 
French, he went public to generate a public 
outcry. This sad part of our history is commonly 
called Pastagate. Pastagate received interna-
tional attention in the media, which publicly 
embarrassed the Provincial Government. Quebec 
does not want to attract this kind of negative 
public attention because of the fact that 
American companies are principal investors in 
the province.

2. Meet with Prime Minister Trudeau and 
Premier Couillard
If we agree with the premise that the source of 
the systemic failure of the Quebec Human Rights 
Commission, to defend the rights and freedom 
of Black Quebecers against racism and discrimi-
nation, lies partly in the lack of diversity on the 
judicial bench, then meeting with Prime Minister 
Trudeau and the Premier Couillard should 
seriously be contemplated. Indeed, according to 
section 96 of the Constitution Act of 1867, the 
Governor General shall appoint the Justices of 
the Superior, District, and County Courts in each 
Province, except those of the Courts of Probate 
in Nova Scotia and New Brunswick. As we 
already know, the Governor General makes these 
appointments after receiving the Prime 
Minister’s advice. 

The justice system of Quebec is currently 
comprised of only three Black Justices. This 
means that the chances of the people of our 
community appearing before these three judges 
are close to none. However, if not for our �rst 
Black Justice in Quebec, racial pro�ling would 
never have been part of Quebec law. This is so 
because she understood our truth. Indeed, just 
like women rights in Canada evolved with the 

assistance of women Justices, we cannot expect our 
rights and freedoms to be protected and evolve 
with people other than ourselves on the judicial 
bench. Premier Couillard advises the Lieutenant-
Governor regarding Provincial nominations in the 
judicial system. Consequently, we would have to 
meet with the current Prime Minister and Premier to 
ensure that our people are represented on this 
Province’s justice system to guarantee multicultural-
ism and diversity. Diversity will guarantee that our 
rights and freedom are properly protected.

3. Speak with our people in the United States of 
America
We should inform our people in the United States as 
much as we can (via emails, newspapers, social 
media, etc.) regarding what we are currently 
experiencing and what our history in Quebec is. I 
wish to repeat that the Provincial Government does 
not want to attract this kind of negative public 
attention because of the fact that American 
companies are principal investors in this province. 
Our people in the USA will be sensitive to our 
experience, and might even help or participate in 
our struggle once they are made aware of it. The 
boycott of Quebec’s product of industries could 
very well be from the United States.

4. Use newspapers/television such as the Gazette, 
CTV, the Toronto Star, etc.
We should secure contacts within great mediums, 
such as the Gazette, CTV, CBC, CJAD, and others, to 
ensure that our messages are e�ectively communi-
cated and reach the entire population. For example, 
Quebec’s French mediums, such as TVA or Journal 
de Montreal, publish every event that concerns and 
a�ects the French language. They e�ectively make 
sure that the message passes across the province. 
Respectfully submitted, papers, such as the 
Community Contact, are just that… papers for the 
community; this means it stays within the commu-
nity. However, greater mediums will provide us with 
a greater power, due to the fact that our message 
will reach a greater audience. We should also make 
sure that the contacts at these mediums make sure 
to place our concerns as a priority, so that our 
messages are published in the �rst pages of the said 
newspapers, or in the �rst minutes of the news 
broadcasting.

5. Keep a steady pressure
The pressure on the Prime Minister and the Premier 
should be constant and steady once our demands 
are communicated to them, so that they commit 
themselves. A commitment from the head of 
government, positive or negative, will form part of 
our message to be published by the mediums 
mentioned at point # 4. If the commitment is 
negative, the population is entitled to know, and 
the Prime Minister or the Premier should face our 
discontent. We only get a commitment from them 
by applying a steady and constant pressure.

6. Vote and clearly express our demands
When unsatis�ed with a particular policy or 

response from the proper authorities, one must 
clearly and openly display their dissatisfaction. 
We are currently dissatis�ed with the ways that 
we are being treated, but individuals outside 
our community are unaware. For example, racial 
pro�ling is a huge problem in our community, 
but the authorities are unresponsive because 
the problem does not a�ect them directly. 
When a situation a�ects the French language, 
the French people raise their concern immedi-
ately: in the media, by the authorities, and 
during elections (e.g. when Premier Jean 
Charest lost his election during the 2012 
student strike). Racial pro�ling a�ects us, and 
we should clearly, and openly, display our 
discontent in the media/social media, request 
corrective measures from the proper authorities 
(federally and provincially), and, if we are still 
ignored then, we shall mobilize our community 
before, and during, election time to make sure 
that the candidate who supports our demands 
for change is elected. We need to come out and 
demand change.

7. Unity
The need to have all Black Associations unite is 
extremely important. Indeed, when a particular 
association raises a problematic that a�ects and 
concerns our community, the said problem 
concerns us all without exception. Thus, we 
should all make a common front every time one 
of us (i.e. Black association) steps forward in the 
media/newspaper/radio to demand justice. 
When we will communicate to the Prime 
Minister and Premier, we shall ALL sign the 
letter that will be sent to them. The need for 
unity DOES NOT mean that we should necessar-
ily form one association by joining all the 
current Black associations. Every association has 
its own speci�city and uniqueness that it adds 
to our struggle in this province. For example, if 
CRARR makes an o�cial statement on CTV after 
�ling a motion in Court to bring down racial 
pro�ling, BCRC, UNIA, La ligue des noirs, etc. 
should all join CRARR to demonstrate our unity 
and will to �ght against racial pro�ling. This 
requires that the said associations e�ectively 
communicate between themselves. The 
common front demonstrates our seriousness. 
Together we are stronger!
 
Further, the concept of unity must also apply to 
the population itself. We should �nd a solution 
to unite us all. Language as a barrier should not 
exist, and we should �nd ways to conquer those 
said barriers. In other words, the Haitians on the 
east end of the Island should be aware that we 
are defending and protecting their rights as 
well. Unfortunately, a huge part of them are not 
aware of the existence of some Black associa-
tions. We are not here solely for the English 
speaking Blacks… Our goal is to protect our 
people regardless of their origins, and this 
protection should extend to other races as well.

8. Speak out, not only for our community, but 
for injustice
Dr. Martin Luther King Jr. once said, “Injustice 
anywhere is a threat for justice everywhere”. We 
should not only speak out when injustice a�ects 
our community. We must demonstrate that we 
are not only �ghting for our people, but for 
anyone who is a victim of injustice. For example, 
when a particular injustice a�ects Quebec’s 
Jewish citizens, Muslim citizens, Aboriginal 
citizens, etc. the Black associations should all 
add their voices to the �ght. We should never 
let the B’Nai Brith �ght alone for instance. We 
should stand by their sides because injustice 
a�ects us all, and we should strongly demon-
strate our solidarity. For when injustice a�ects 
our community, the ones we stood by will stand 
by us when we are a�icted. If someone is not 
convinced, and believes that we should only 
�ght for our own issues, let’s not forget that 
amongst the Jewish people we will �nd many of 
our own people. Our people can also be found 
among Muslims and First Nation Members as 
well. In my humble opinion, when we �ght 
against injustice there should be no speci�city. 
If we let one injustice pass, another will surely, 
and eventually, come for us. We are all united 
against injustice. The prominent Protestant 
pastor, Mr. Martin Niemoller (1892-1984), once 
wrote a poem that clearly expresses my opinion: 
“First They Came for The Socialists…” -

First they came for the Socialists, and I did not 

speak out –
Because I was not a Socialist.
Then they came for the Trade Unionists, and I did 
not speak out –
Because I was not a Trade Unionist.
Then they came for the Jews, and I did not speak 
out –
Because I was not a Jew.
Then they came for me – and there was no none 
left to speak for me.

We are stronger together than we are apart!

9. Be visible so that our community knows 
where to �nd us
Our community is blessed with many associa-
tions that were created to defend and protect our 
people’s rights. Unfortunately, some of our 
people are unaware of the existence and 
uniqueness of some of these associations. 
Consequently, I humbly and respectfully suggest 
that we should advertise and make the said 
associations more visible. Unlike the associations 
in the United States, we are not su�ciently 
visible. I suggest that we use social 
media/media/newspapers/community newspa-
pers to advertise every association, and that we 
advertise often, so that our people know who we 
are and where to �nd us.

10. We shall always speak for ourselves and we 
will not allow others to speak for us
This last point is very important and speaks for 
itself. One of the problems that we constantly 
encounter is the fact that other people state 
what should apply for us, or what is acceptable or 

not. For example, Quebec’s de�nition of 
racism is one that is not acceptable in the 
United States. This is so because Quebec’s 
de�nition is very basic and does not cover 
the subtlety of today’s racism. We know 
what racism is and we should inform and 
educate other people about it. As another 
example, the UNIA has requested that the 
City of Montreal names a boulevard in honor 
of Mr. Marcus Garvey. The response of the 
Toponymy Commission was that Mr. Garvey 
was too controversial, as he was incarcer-
ated for fraud and he entered into an 
agreement with some segregationist to 
deport African-Americans back to Africa. 
Before reaching such decision, the Commis-
sion was made aware of Mr. Garvey’s 
achievements and that he was honored 
around the world. Despite the information 
provided, the Commission rendered a 
negative decision. Mayor Copeman then 
stated that we should �nd a more suitable 
candidate. The UNIA immediately 
responded that we had submitted a suitable 
candidate, and that it was not for other 
people to tell us who was suitable or not 
amongst our own people. We don’t want 
other people to speak for us. We shall always 
speak for ourselves. If need be, we might 
consult amongst ourselves, unite, and then 
come out strong. 

For Full Version of Article Visit: 
http://bcrcmontreal.com/strategies-
can-used-address-systemic--
racism-quebec/ 
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Crossword Answers from 
Last Issue

Across
3. Marcus Garvey

4. Negro Community Centre

Down
1. Coloured Womens Club

2. July
5. Expo67

6. Taxi

In response to article “Federal and Provincial Government detachment 
from the English-Speaking Black Community of Montreal: a legacy of 
Slavery, Colonialism and Old Settlers Wars” by Dr. Clarence Bayne, in 
volume 12 issue 1 September 2016, p 3-5: 
“Today we continue to be written out of the History of Quebec (The Yolande James, 
Black Task Force, 2006). In fact, in 2016, an application submitted by the Black History 
Month Table to the City of Montreal for funding to participate in the Montreal 375th 
Anniversary was rejected by the City (Bayne, 2016, p. 5).”

I think it is terribly ill-considered to overlook the contributions of the Black commu-
nity (which is actually several communities of various origins, fascinating in itself ) in 
Montreal. These contributions include the early impact of Mathieu Da Costa and 
onward, through slavery, emancipation, and the in�uence to the businesses and 
arts. Given that Montreal's Jazz scene is vibrant and well-loved, it amazes me that 
anyone could lose the opportunity to explore the fascinating history of the Black 
community's involvement and the stellar performers who were a part of it. I grew 
up knowing very little about the history of these communities and how long they 
had been in Montreal, which gave me an inaccurate picture of my city. We should 
not be perpetuating the idea that Black history is only of interest or importance to 
people in the Black community; it is of great value to all. It is certainly my hope that 
the city representatives planning the celebration will appreciate both the educa-
tional value and the social importance of presenting the history of a Black presence.

Community Opinion Article
By Anonymous 

...Continued from Page 5

Listed below are ten points that were presented 
to the BCRC’s meeting of the Meeting of the Ad 
Hoc Community Meeting on Rights and 
Freedoms, on May 5, 2016. These points address 
strategies that can be used to address systemic 
racism in Quebec. (Please note that these are 
suggested strategies and it is not obligatory to 
agree with them). 

Suggested Strategies:

1. Social Media
Social media should be greatly utilized because 
it allows us to reach an incredible amount of 
individuals across the world. For example, in 
2013, when the owner of the Buonanotte 
Restaurant, on St. Laurent Boulevard, was 
required by the O�ce Quebecois de la Langue 
Francaise (OQLF) to change all the menus at his 
restaurant, because of the fact that the words 
“pasta”, “antipasti” and “calamari” were not in 
French, he went public to generate a public 
outcry. This sad part of our history is commonly 
called Pastagate. Pastagate received interna-
tional attention in the media, which publicly 
embarrassed the Provincial Government. Quebec 
does not want to attract this kind of negative 
public attention because of the fact that 
American companies are principal investors in 
the province.

2. Meet with Prime Minister Trudeau and 
Premier Couillard
If we agree with the premise that the source of 
the systemic failure of the Quebec Human Rights 
Commission, to defend the rights and freedom 
of Black Quebecers against racism and discrimi-
nation, lies partly in the lack of diversity on the 
judicial bench, then meeting with Prime Minister 
Trudeau and the Premier Couillard should 
seriously be contemplated. Indeed, according to 
section 96 of the Constitution Act of 1867, the 
Governor General shall appoint the Justices of 
the Superior, District, and County Courts in each 
Province, except those of the Courts of Probate 
in Nova Scotia and New Brunswick. As we 
already know, the Governor General makes these 
appointments after receiving the Prime 
Minister’s advice. 

The justice system of Quebec is currently 
comprised of only three Black Justices. This 
means that the chances of the people of our 
community appearing before these three judges 
are close to none. However, if not for our �rst 
Black Justice in Quebec, racial pro�ling would 
never have been part of Quebec law. This is so 
because she understood our truth. Indeed, just 
like women rights in Canada evolved with the 

assistance of women Justices, we cannot expect our 
rights and freedoms to be protected and evolve 
with people other than ourselves on the judicial 
bench. Premier Couillard advises the Lieutenant-
Governor regarding Provincial nominations in the 
judicial system. Consequently, we would have to 
meet with the current Prime Minister and Premier to 
ensure that our people are represented on this 
Province’s justice system to guarantee multicultural-
ism and diversity. Diversity will guarantee that our 
rights and freedom are properly protected.

3. Speak with our people in the United States of 
America
We should inform our people in the United States as 
much as we can (via emails, newspapers, social 
media, etc.) regarding what we are currently 
experiencing and what our history in Quebec is. I 
wish to repeat that the Provincial Government does 
not want to attract this kind of negative public 
attention because of the fact that American 
companies are principal investors in this province. 
Our people in the USA will be sensitive to our 
experience, and might even help or participate in 
our struggle once they are made aware of it. The 
boycott of Quebec’s product of industries could 
very well be from the United States.

4. Use newspapers/television such as the Gazette, 
CTV, the Toronto Star, etc.
We should secure contacts within great mediums, 
such as the Gazette, CTV, CBC, CJAD, and others, to 
ensure that our messages are e�ectively communi-
cated and reach the entire population. For example, 
Quebec’s French mediums, such as TVA or Journal 
de Montreal, publish every event that concerns and 
a�ects the French language. They e�ectively make 
sure that the message passes across the province. 
Respectfully submitted, papers, such as the 
Community Contact, are just that… papers for the 
community; this means it stays within the commu-
nity. However, greater mediums will provide us with 
a greater power, due to the fact that our message 
will reach a greater audience. We should also make 
sure that the contacts at these mediums make sure 
to place our concerns as a priority, so that our 
messages are published in the �rst pages of the said 
newspapers, or in the �rst minutes of the news 
broadcasting.

5. Keep a steady pressure
The pressure on the Prime Minister and the Premier 
should be constant and steady once our demands 
are communicated to them, so that they commit 
themselves. A commitment from the head of 
government, positive or negative, will form part of 
our message to be published by the mediums 
mentioned at point # 4. If the commitment is 
negative, the population is entitled to know, and 
the Prime Minister or the Premier should face our 
discontent. We only get a commitment from them 
by applying a steady and constant pressure.

6. Vote and clearly express our demands
When unsatis�ed with a particular policy or 

response from the proper authorities, one must 
clearly and openly display their dissatisfaction. 
We are currently dissatis�ed with the ways that 
we are being treated, but individuals outside 
our community are unaware. For example, racial 
pro�ling is a huge problem in our community, 
but the authorities are unresponsive because 
the problem does not a�ect them directly. 
When a situation a�ects the French language, 
the French people raise their concern immedi-
ately: in the media, by the authorities, and 
during elections (e.g. when Premier Jean 
Charest lost his election during the 2012 
student strike). Racial pro�ling a�ects us, and 
we should clearly, and openly, display our 
discontent in the media/social media, request 
corrective measures from the proper authorities 
(federally and provincially), and, if we are still 
ignored then, we shall mobilize our community 
before, and during, election time to make sure 
that the candidate who supports our demands 
for change is elected. We need to come out and 
demand change.

7. Unity
The need to have all Black Associations unite is 
extremely important. Indeed, when a particular 
association raises a problematic that a�ects and 
concerns our community, the said problem 
concerns us all without exception. Thus, we 
should all make a common front every time one 
of us (i.e. Black association) steps forward in the 
media/newspaper/radio to demand justice. 
When we will communicate to the Prime 
Minister and Premier, we shall ALL sign the 
letter that will be sent to them. The need for 
unity DOES NOT mean that we should necessar-
ily form one association by joining all the 
current Black associations. Every association has 
its own speci�city and uniqueness that it adds 
to our struggle in this province. For example, if 
CRARR makes an o�cial statement on CTV after 
�ling a motion in Court to bring down racial 
pro�ling, BCRC, UNIA, La ligue des noirs, etc. 
should all join CRARR to demonstrate our unity 
and will to �ght against racial pro�ling. This 
requires that the said associations e�ectively 
communicate between themselves. The 
common front demonstrates our seriousness. 
Together we are stronger!
 
Further, the concept of unity must also apply to 
the population itself. We should �nd a solution 
to unite us all. Language as a barrier should not 
exist, and we should �nd ways to conquer those 
said barriers. In other words, the Haitians on the 
east end of the Island should be aware that we 
are defending and protecting their rights as 
well. Unfortunately, a huge part of them are not 
aware of the existence of some Black associa-
tions. We are not here solely for the English 
speaking Blacks… Our goal is to protect our 
people regardless of their origins, and this 
protection should extend to other races as well.

8. Speak out, not only for our community, but 
for injustice
Dr. Martin Luther King Jr. once said, “Injustice 
anywhere is a threat for justice everywhere”. We 
should not only speak out when injustice a�ects 
our community. We must demonstrate that we 
are not only �ghting for our people, but for 
anyone who is a victim of injustice. For example, 
when a particular injustice a�ects Quebec’s 
Jewish citizens, Muslim citizens, Aboriginal 
citizens, etc. the Black associations should all 
add their voices to the �ght. We should never 
let the B’Nai Brith �ght alone for instance. We 
should stand by their sides because injustice 
a�ects us all, and we should strongly demon-
strate our solidarity. For when injustice a�ects 
our community, the ones we stood by will stand 
by us when we are a�icted. If someone is not 
convinced, and believes that we should only 
�ght for our own issues, let’s not forget that 
amongst the Jewish people we will �nd many of 
our own people. Our people can also be found 
among Muslims and First Nation Members as 
well. In my humble opinion, when we �ght 
against injustice there should be no speci�city. 
If we let one injustice pass, another will surely, 
and eventually, come for us. We are all united 
against injustice. The prominent Protestant 
pastor, Mr. Martin Niemoller (1892-1984), once 
wrote a poem that clearly expresses my opinion: 
“First They Came for The Socialists…” -

First they came for the Socialists, and I did not 

speak out –
Because I was not a Socialist.
Then they came for the Trade Unionists, and I did 
not speak out –
Because I was not a Trade Unionist.
Then they came for the Jews, and I did not speak 
out –
Because I was not a Jew.
Then they came for me – and there was no none 
left to speak for me.

We are stronger together than we are apart!

9. Be visible so that our community knows 
where to �nd us
Our community is blessed with many associa-
tions that were created to defend and protect our 
people’s rights. Unfortunately, some of our 
people are unaware of the existence and 
uniqueness of some of these associations. 
Consequently, I humbly and respectfully suggest 
that we should advertise and make the said 
associations more visible. Unlike the associations 
in the United States, we are not su�ciently 
visible. I suggest that we use social 
media/media/newspapers/community newspa-
pers to advertise every association, and that we 
advertise often, so that our people know who we 
are and where to �nd us.

10. We shall always speak for ourselves and we 
will not allow others to speak for us
This last point is very important and speaks for 
itself. One of the problems that we constantly 
encounter is the fact that other people state 
what should apply for us, or what is acceptable or 

not. For example, Quebec’s de�nition of 
racism is one that is not acceptable in the 
United States. This is so because Quebec’s 
de�nition is very basic and does not cover 
the subtlety of today’s racism. We know 
what racism is and we should inform and 
educate other people about it. As another 
example, the UNIA has requested that the 
City of Montreal names a boulevard in honor 
of Mr. Marcus Garvey. The response of the 
Toponymy Commission was that Mr. Garvey 
was too controversial, as he was incarcer-
ated for fraud and he entered into an 
agreement with some segregationist to 
deport African-Americans back to Africa. 
Before reaching such decision, the Commis-
sion was made aware of Mr. Garvey’s 
achievements and that he was honored 
around the world. Despite the information 
provided, the Commission rendered a 
negative decision. Mayor Copeman then 
stated that we should �nd a more suitable 
candidate. The UNIA immediately 
responded that we had submitted a suitable 
candidate, and that it was not for other 
people to tell us who was suitable or not 
amongst our own people. We don’t want 
other people to speak for us. We shall always 
speak for ourselves. If need be, we might 
consult amongst ourselves, unite, and then 
come out strong. 

For Full Version of Article Visit: 
http://bcrcmontreal.com/strategies-
can-used-address-systemic--
racism-quebec/ 
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Test Your Knowledge With This 
Historical Crossword Puzzle!!

Stay Tuned!!!

These books can be found at the Atwater Library’s Black Collection.

leisure club

Anderson Ru�n Abbott: First Afro-Canadian Doctor, By 
Dalyce Newby.

Anderson Ru�n Abbott is a name unfamiliar to many Canadians, 
but a man of great importance to the Afro-American community 
in Canada. Born in Toronto in 1837, he became the �rst Afro-
American physician in Canada, and was one of only eight 
Afro-American surgeons in the U.S. Army during the American 

Civil War. Despite constant racial prejudice, Anderson Abbott led an exemplary 
life, thus paving the way for future Afro-Americans in Canada. His story is one 
that deserves much more attention.
--Excerpt from amazon.fr

When the Bough Breaks  
(2016). Cast: Morris Chest-
nut, Regina Hall, and Jaz 
Sinclair.

John and Laura Taylor 
(Morris Chestnut and Regina 
Hall) are a young, profes-

sional couple who desperately want a 
baby. After exhausting all other options, 
they �nally hire Anna (Jaz Sinclair), the 
perfect woman to be their surrogate - but 
as she gets further along in her pregnancy, 
so too does her psychotic and dangerous 
�xation on the husband. The couple 
becomes caught up in Anna's deadly game 
and must �ght to regain control of their 
future before it's too late.
--Excerpt from IMDb

Cozy Up to These Reads!!!

Across

2. What is the name of the Jamaican-born railway porter 
who founded a legendary Jazz night-club on St. Antoine 
Street in 1928? (Two Words) 
3. Which legendary adversary of South-African Apartheid, 
on his 1990 trip to Montreal, paid a visit to Union United 
Church due to their key position in the Montreal 
community’s �ght against apartheid? (Last Name Only) 
4. Which form of transportation infrastructure played a 
key role in de�ning the character of Little Burgundy? 
(Hint: Provided employment for English-speaking Black 
immigrants) 
5. Which Montreal baseball team (which was a farm team 
for the Brooklyn Dodgers) signed Jackie Robinson in 
1946? (Two Words) 

Down

1. Which street, located in Little Burgundy, was also 
known as “Antique Row” or “Quartier des Antiquaires”? 
(Two Words)

Fear of a black Nation: Race, Sex and Security in Sixties 
Montreal, By David Austin.

In the 1960s, for at least a brief moment, Montreal became what 
seemed an unlikely centre of Black Power and the Caribbean left. 
In October 1968 the Congress of Black Writers at McGill University 
brought together well-known Black thinkers and activists from 

Canada, the United States, Africa, and the Caribbean—people like C.L.R. James, 
Stokely Carmichael, Miriam Makeba, Rocky Jones, and Walter Rodney. Within 
months of the Congress, a Black-led protest at Sir George Williams University 
(now Concordia) exploded on the front pages of newspapers across the 
country—raising state security fears about Montreal as the new hotbed of 
international Black radical politics.
--Excerpt from amazon.ca 



Our Resource Guide highlights a variety of
 non-pro�t, public and para-public organizations 
serving the English-speaking Black community

The Black Community Resource Centre (BCRC) is an organization that strengthens community capacity 
by providing professional support to organizations and individuals in need. 

Our team is committed to assisting visible-minority youth rekindle their dreams and achieve their full potential.
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